
Compensation and Benefits Package 

• Competitive starting salary (dependent upon qualifications and certifications) with an 
increase following successful completion of probation 

• Step increases based on time in service and satisfactory performance, in accordance with 
District policy 

• Paid Time Off (PTO) accrual 
• Paid holiday compensation, equivalent to 16 recognized holidays per year 
• Health Insurance Coverage - Medical, Dental, and Vision plans with 90% of the premium 

covered by the District 
• Retirement benefits through Utah Retirement Systems (URS) 
• Short-Term and Long-Term Disability Insurance - fully paid by the District 
• Uniforms and PPE – provided by the District 
• Opportunities for advancement and career development through internal promotion, training, 

and certification programs 


